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Medical Insurance System in Japan (z2E)

The purpose of health insurance system in Japan is to reduce medical expenses incurred by the insured
in case of injury or illness. All residents of Japan, regardless of nationality, must enroll in a public medical
insurance plan. Medical insurance includes Employees’ Health Insurance for workers and their
dependents (Supervisory: Kyokai Kenpo, Health insurance association, Mutual aid association) and
National Health Insurance for the other people. Upon signing up for health insurance, an insurance card
will be issued and you can get the medical treatment when you suffer from injury or iliness by showing
the card and paying part of the cost at the medical institution. The following is the guidance of Health
insurance system for Kyvokai Kenpo.

Employees’ Health Insurance (Shakai kenko hoken)

Those who work as regular workers for company or organization with the Employees’ Health Insurance system are insured to the plan
regardless of the nationality of the workers. The employer carries out the necessary procedures

Insurance Premiums

The amounts of the Insurance Premiums are determined according to the worker’s wages and the employee sharing the cost of
contributions on a fifty to fifty basis. The employer deducts the insurance premium from the employee’s salary.

Benefits

Medical Expenses (iryo hi)

When an insured person or a his/her family member under 70 years of age receives medical care at a medical
institution, 70% of the medical expenses (or 80% for preschool children) will be paid by the insurance. For insured
person or a his/her family member 70 years of age or over, but less than 75 years of age (except those who have
been transferred to Latter-stage Medical Care System for the Elderly) 80% (or in some cases 90%) , and 70% for
those who earn income equivalent to that of actively working persons will be covered by the insurance.
Furthermore, part of the expenses of hospital meal and home nursing care will also be paid by the insurance.

Expenses for Medical Treatment (ryoyo hi)

In case you have paid the full amount of medical fee, in such cases when you had to receive medical treatment overseas or at an
institution where medical insurance is not accepted, part of the amount you paid will be reimbursed at a later date if it is recognized
by the insurer..

High-Cost Medical Expenses (kogaku ryoyé hi)

If the amount of personal payment during one month surpasses the fixed limit amount, the exceeded amout of expences will be
reimbursed upon request. If insured persons under 70 years of age show “Ceiling amount applied authorization certificate (of the
medical cost)” together with the insurance card to the medical institution desks, the payments of one month (from the first day of
the month to the end) will be reduced to the limited amounts.

Accident and Sickness Allowance (shobyé teatekin)

When an insured person is absence from work without payment for more than 4 days including 3 consecutive days &
counting from the first day due to illness or injury unrelated to work, he/she will receive benefit from the fourth " i
day of absences in the amount of “ Average of each standard monthly salary from the previous 12 months prior to b
the day of receiving the benefit <30 days x Two-thirds” for each absent day (For a maximum 1 year and 6 months). :

T=r

Lump-sum Allowance for Childbirth and Childcare (shussan ikuji ichijikin)

Lump-sum benefits will be paid when a baby is born. The benefit amount per child is ¥420,000 or ¥404,000 if the
child is delivered at a childbirth facility is not enrolled in the “obstetric system of medical compensation” (sanka
iry6 hosho seido).

Maternity Benefit (shussan teatekin)

This is payable when an insured person takes a leave of absence for a childbirth without wage during a
maximum of 42 days prior to delivery and up to 56 days after the delivery, will receive benefit of “ Average {
of each standard monthly salary of the 12 months prior to the day of receiving the benefit =30 days x ;
Two-thirds” for each day of absence from work.

Funeral Expenses (maisé hi or maiso ryo)

Families will be paid 50,000 yen upon the death of an insured person himself or the dependent of the insured person. (In case of
payment as funeral expenses, the actual expense needed for cremation will be paid within the limits of 50,000 yen.)

Health Checkup

For employees: Medical examination for life style related disease prevention is provided for employee age 35 to 75.
(Coverage is available)

For dependents: Specific health checkup is provided for dependents between the ages 40 to 74. (Coverage is available)

Japan Health Insurance Association, Mie (Kyoukai Kenpo)

Contact Address 514-1195 Tu-shi Sakaemati 4-255 Tusakaemati_sankoubiru , 5F
Telephone 059-225-3311



